
 

 

JOB DESCRIPTION 

WWF International expanded its global Youth Engagement Programme for 18-30 year 
olds in 2024. The Programme, which provides internships, youth-led grassroots leadership 
programme and virtual mentorship opportunities, aims to inspire a new generation of 
environmental advocates and leaders, especially young women, in their countries and 
communities to actively contribute to youth and community-led conservation and help drive 
positive change*. 

 

Position Type: Internship 

Position Title: Water Tower Landscape Internship 

Reports to: Project Executant 

Supervises: none 

Location: Iringa office, with regular travel. 

Duration: 

Eligibility:  

1 year 

Tanzania Nationals aged between 18-30 years old. 

Date:  October 2026 

Remuneration Stipend for interns along with other benefits. 

 

WWF is an independent conservation organisation, striving to sustain the natural world for 
the benefit of people and wildlife. From individuals and communities to business and 
government, we are part of a growing coalition calling on world leaders to set nature on the 



 

path to recovery by 2030. Together, we seek to protect and restore natural habitats, stop the 
mass extinction of wildlife, and make the way we produce and consume sustainable*1 

 

1. MISSION OF THE DEPARTMENT 

 

• Over the past three decades, Tanzania has witnessed a substantial impact of climate change, 

which has profoundly impacted the well-being of its population and biodiversity. To address 

this challenge, WWF TCO has been actively implementing various interventions that prioritize 

both community and biodiversity resilience in partnership with both public and private sectors 

in priority conservation landscapes. The Great Ruaha River Catchment is one of the priority 

conservation sub-landscapes within the Water Tower landscape.  

• WWF Tanzania Her Resilience, in partnership with CARE International and local 

organizations (AGCOT, TGNP, Shahidi wa Maji, and the Conservation Farming Unit) is 

implementing a six-year project (September 2024–March 2030): Her Resilient Our Planet 

(HROP) funded Global Affairs Canada (GAC), in the SAGCOT region covering six districts- 

Iringa, Kilolo, Mufindi, Wanging’ombe and Mbarali. The project addresses interconnected 

environmental, social, and economic challenges in Tanzania's Southern Agricultural Growth 

Corridor (SAGCOT) by promoting gender-responsive, climate-smart agriculture and 

biodiversity-friendly food systems. Aligned with WWF's 2030 Roadmap, Tanzania's 

conservation strategy, and CARE's mission, HROP aims to strengthen climate resilience, 

improve food security and livelihoods, and empower marginalized women and youth through 

enhanced leadership and participation in climate and natural resource governance. 

2. MAJOR FUNCTIONS 

 

● Under the supervision of the Project Executant, the project intern will support implementation 

of project activities by collaborating with other WWF project staff and HROP implementing 

partners. Under the supervision of the Project Executant, the Project intern will also work 

closely with local governments (LGAs) in Iringa, Kilolo, Mufindi, Wanging’ombe, and Mbarali 

Districts to facilitate implementation of project activities. Facilitate environmental 

management education and livelihood-development interventions. Additionally, the Project 

Intern will support the delivery of an effective implementation of the Natural Resource 

Management (NRM) strategy of the project to ensure that agricultural growth at all levels is 

built on a foundation of integrated water resources and land management, and sustainable 

Community Based Natural Resource Management (CBNRM) 

 
 



 

3. MAJOR DUTIES AND RESPONSIBILITIES  

 

The intern will support the project team in implementing sustainable landscape management 

activities on the ground. This is an opportunity to gain practical, hands-on experience in integrated 

water and land resource management, as well as Community Based Natural Resource Management 

(CBNRM) approaches. Day-to-day tasks will include : 

 

• Helping to organize community activities such as tree-planting events, establishing and 

maintaining tree nurseries, and supporting watershed management efforts.  

• The intern will also help deliver training to community members on agroforestry systems and 

nature-positive land and water management practices.  

• In addition, the intern will assist the Project Executant in promoting alternative, nature-

positive livelihood initiatives such as beekeeping and aquaculture. Further responsibilities 

include supporting village land use planning activities, helping facilitate the development of 

community restoration and conservation action plans, and assisting in the formation and 

training of school environmental clubs.  

• Undertake any other assignment as may be required by the Line Manager. 

 

4. PROFILE

Required Qualifications.  

• Experience in community engagement, farmers mobilization and working with rural 

communities 

• Some good experience working in Natural resources management, Climate smart Agriculture, 

Integrated water management and Environmental conservation programs 

• Proven skills on agroecology and agroforestry practices and systems 

• Able and willing to travel extensively in remote programme villages across 5 districts in three 

regions of project implementation (>50%) accompanied by WWF staff. 

• Organizational experience, including a proven ability to work on a variety of tasks 

simultaneously, and to perform well under pressure. 

• Excellent interpersonal, good team spirit, and networking skills, especially within team 

members and multi-stakeholder contexts. 

• Accuracy, Attention to details, ability to follow and meet deadlines. 

• Ability to work independently with minimum supervision and as part of a team. 



 

Required Skills and Competencies.  

• Adherence to WWF’s values, which are: Courage, Respect, Integrity, and Collaboration 

• Graduate in the field of Natural resources, Forest, Environmental sciences, Agriculture, 

Integrated water resources management with skills in sustainable landscape management 

 

5. WORKING RELATIONSHIPS 

Internal.  

Interacts regularly with HROP Project team, Water tower landscape team and Tanzania Country 
Office Staff   

External.  

● Under the guidance of the Project Executant, the intern will be working with Partners i.e., 
HROP Implementing Partners (CARE, TGNP, SwM, ACGOT, CFU), Tanzania Forest Services 
(TFS), TAWA, TANAPA, Ministry of Natural Resources and Tourism; District Councils 
(LGAs), local communities in the respective landscapes and other NGOs based in and working 
in related interventions. 

 

 
APPLICATION DEADLINE: 15th August, 2026 
LOCATION: Iringa, Tanzania [Only Tanzania nationals can apply for this position] 
 
HOW TO APPLY*: 

●  Fill in the online application form  
● Motivation letter – [Your motivation to apply for this position - max word limit 500 words] 
● CV  
●  Attach a photograph 
● Details of two references [Professional and Personal - Share details: Name, 

Designation, Organization, Email address, Contact details (mobile and/or landline 
number), Relationship to the referee 

● Send your application package as stipulated above to hresources@wwftz.org by 
1700hrs on Friday 15th August, 2026 
 

This job description covers the main tasks and conveys the spirit of the responsibilities that 
are anticipated. Other tasks may be assigned as necessary according to organizational 
needs. 

WWF is an equal-opportunity employer and has a genuine commitment to diversity 
and inclusion. We encourage candidates of all cultures, genders, abilities and 
experiences to apply 

We are committed to fostering an inclusive recruitment experience for everyone. If you need 
assistance with your application, or a reasonable adjustment to the recruitment and 
selection process, please let us know at any point during the recruitment process. We are 

https://www.wwf.or.tz/jobs_and_opportunities/internships/?58544/Application-Form-YEP-Internship
mailto:hresources@wwftz.org


 

particularly keen to hear from female candidates and people living with a disability 
from local indigenous underserved communities who are often underrepresented in 
conservation.  

WWF has a zero-tolerance policy on conduct that is incompatible with our values, including 
sexual exploitation and abuse, sexual harassment, abuse of authority, and discrimination. 
WWF is committed to promoting the protection and safeguarding of all candidates. All 
selected candidates will, therefore, undergo reference and background checks, and will be 
expected to adhere to our values, code of conduct, network protocols, policies and 
safeguards.    

For more details on our values, Courage, Integrity, Respect and Collaboration, log on to 
the link mentioned below: https://wwf.panda.org/discover/about_wwf/our_values/ 

https://wwf.panda.org/discover/about_wwf/our_values/
https://wwf.panda.org/discover/about_wwf/our_values/

