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JOIN US IN HOSTING OR FUNDING AN INTERN 

GROWING OUR FUTURE ENVIRONMENTAL LEADERS

WWF’s Graduate Internship Programme helps selected graduates transition into 
career paths to benefit people and nature. This internship enhances employability  
and skills to power South Africa’s green economy.

OUR FUTURE LEADERS
Since 2011, the WWF internship programme has placed first-degree, Honours and 
Master’s graduates from across South African universities. WWF’s interns reflect  
a broad cultural mix of the most passionate young leaders for the environment.

OUR INTERNSHIP OFFERING
Through a structured learning programme, graduates are exposed to a range of 
development activities, green skills and networking opportunities. The paid internship 
supports their journeys to becoming highly skilled, confident professionals who can  
best serve the environmental sector and South Africa.

HOW IT WORKS
Interns are hosted for 18 months and are guided by a one-to-one, in-house mentor. 
Placed in a specific role with WWF or a partner organisation, each intern works on 
meaningful projects and tasks aligned with their academic background, career vision 
and the placement organisation’s goals. The internship programme provides bespoke 
training workshops for mentors and interns.

A PLACEMENT PARTNERSHIP
Hosts provide mentoring, workstations and operational budgets for fieldtrips 
and meetings, etc. WWF fully funds the training workshops, including travel and 
accommodation, venues, catering and learning materials.

WWF invites you to partner with us to develop innovative, 
environmental leaders for our country. We are committed 
to building a better world for all.

INTERNS LEARN ABOUT
•	� Career planning  

and development.
•	� The professional, individually 

and as part of a team.
•	� Holistic wellness, including 

emotional, physical and  
mental well-being.

•	� Workplace skills such as 
communications, learning from 
feedback, project management 
and time management.
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PARTNER WITH WWF
and you can play a valuable role in growing South Africa’s 
future leaders and green skills network, thus supporting our 
country’s transition to a green economy and building capacity 
for improved environmental governance.
If you would be interested in hosting an intern OR 
Funding an intern OR Supporting and contributing to 
funding the WWF Graduate Internship Programme,
Contact: Lameez Bayat at lbayat@wwf.org.za

PLANNING TOGETHER: OUR RESPECTIVE ROLES

THE INTERNSHIP: 18 MONTHS OF OPPORTUNITY, GROWTH AND DEVELOPMENT

WWF processes  
applications, compiles 
shortlists and provides  
hosts with interviewing  
and selection guidelines

Hosts arrange and 
conduct interviews and 
select suitable candidates 
motivated  
for placement

WWF vets final 
placements

WWF signs a placement 
agreement with each host

Hosts sign an 
employment contract with 
the intern, and develop 
a structured learning 
programmes for growth  
and development

WWF calls for 
expressions of interest  
to host interns

Hosts decide on the 
number of interns 
they would like to 
place, develop terms of 
reference and identify 
suitable mentors (vetted 
by WWF)

Internship placements 
are identified with 
partners

All mentors should 
participate in a 

two-day compulsory 
training workshop 

in March in 
preparation for the 

interns’ arrival.

WWF advertises the 
internships at universities  
and through social media

Hosts circulate the 
advert across their 
professional networks

Call for intern 
applications

Interns are selected Contracting between 
WWF, hosts and 
interns

April to June

The interns are introduced to their  
organisations and the work they 
will do. Interns join the first two-
day training workshop as part of 
their induction

April to June

Interns continue to work under the 
supervision of their mentors and 
participate in the second workshop

July to September

Interns start to work independently 
and the final workshop is convenedOctober to December

Interns continue to work 
independently and should be 
immersing in meaningful work by 
proactively identifying partner-
based opportunities to broaden 
their skills

January to June

August to September October to December January to March

The interns start to wrap up their 
work, reflect on their learnings and 
prepare for their next career step

July to September


